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About 

Intersil named their financial wellness program Wealthy Living to tie 
into their existing Healthy Living physical wellness program. Its 
purpose was to provide employees with unlimited personalized 
financial, investing, and retirement planning guidance, but to offer it 
as a cohesive financial wellness and retirement preparedness 
benefit designed to improve participant outcomes.  

Challenges 

• Developing a cohesive, seamless benefit for employees that
incorporated multiple vendors

• Assessing and addressing the root causes of the vulnerabilities
in retirement planning for their specific workforce

Program/Solutions 

Intersil developed a Manage-Plan-Invest framework to tie in all of the components into one singular program, with 
unlimited access to an unbiased financial coach via Financial Finesse’s helpline. 

MANAGE: Unlimited access to
Financial Finesse’s Financial Helpline 
and Online Financial Learning Center, 
which includes a personal financial 
wellness assessment designed to 
pinpoint their vulnerabilities with a 
corresponding action plan. 

PLAN: Unlimited access to
Retiremap’s holistic retirement 
planning tool that helps employees to 
better plan for, manage, and 
prioritize their life goals, with a focus 
on retirement security. 

INVEST: Personalized retirement
projections from Financial Soundings 
via mail and their online tool, which 
provides recommendations on how 
to maximize their current investment 
and savings strategy based on their 
current situations.  
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Results 

The program reached 45% of Intersil employees in just one year, with most engaging in the program multiple times as 
part of an ongoing financial planning process. It accomplished Intersil’s goal of effecting behavioral change in 
employees around how they plan for retirement.  
In addition:  
• 91% of online users plan to take at least one step to improve their retirement and overall financial plans as a 

result of the online financial learning center, with most indicating they will be taking at least three steps. 
• 100% would recommend the Financial Finesse’s phone based investment and financial planning service to a 

coworker 
• 100% feel more prepared to make financial decision as a result of the service 
• The most common changes were as follows: save more for retirement (59%), change retirement plan allocation 

(45%), create a personalized retirement plan (33%).  
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